Employvee Responsibilities and Rights Journal, Vol I, No. 4, 1988

Self versus Superior Assessment of Social
Science Research Employees

Amos Drory'

Self-assessment of performance was compared (o superior’s assessment on a sanple
af 60 personnel research workers. It was hyvporhesized that norms of self-acceptance
and refatively low defensiveness will characterize members of this sample as a result
af their educational backgrowund in Psychology and related areas. Therefore the previ-
ously noted lemiency efffect in self-assessment will not be expressed. The subjects and
their superiors (N = [10) rated the subjects performance on a thirty-itern behavioral-
v based scale as well as on a global performance assessment item. No significant
differences between superiors® and subordinates’ ratings were found for any of the
scale items. The resulis also suggest that subordinares’ rarings were significanrtly more
highly correlated with the importance they attribured (o the performance iftems tharn
superiors’ ratings. There were also noted differences berween superiors and subor-
dinates in the relationships between the assessment of various performance areas and
the global performance assessrment. The results are discussed in terms of the need
Jor exploring the characteristics of self-assessment in urnigue samples and the possi-
ble advantages of incorporating self-assessment into personnel evaluation systems.
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INTRODUCTION

The issues of self-assessing personal characteristics and job behavior have at-
tracted the attention of researchers both from theoretical and practical viewpoints
(Levine, 1980; Thornton, 1980; Ash, 1980; Primoff, 1980; Meyer, 1980; Bandura,
1977; Heneman, 1980). Attempits were made to examine the psychological processes
associated with the task of self-assessment as well as to test the psychometric proper-
ties that characterize it, in particular vis-a-vis assessments by others. The potential
use of self-assessment in the organizational setting was discussed mainly with regard
to the areas of personnel selection, testing, and performance appraisal. In the con-
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