Behavioral Analysis Worksheet

Analysis

Incident No.:

Once the Behavioral Analysis Chart has been completed to identify antecedents and
consequences, review the list below to identify why the triggers were present and the

consequences were perceived as they were.

Supervision

[ JInadequate planning

[ JPoor worker selection

[ Jinadequate pre-job briefing
[ JScheduling

[Jinadequate oversight

[ JwWorker fatigue

[ ]Other (specify):

Business-Management Systems
:IConﬂicting priorities/ goals
[JProduction pressures

[ JIncentives/rewards

[]Other (specify):

Management Leadership - Employee
Involvement

[Jwork site safety & health policy not
clear

[ JManagement not visible

[ JEmployee involvement not encouraged
[ JUnclear safety & health responsibilities
[ JInadequate accountability

[ Jinadequate program review
:IInadeq_uate goals & objectives

[ JPoor management/ supervisor example
[ JLow employee comfort level

[ JUnclear authority

[ Jinadequate/improper rewards

[ JOther (specify):

Worksite Analysis

[ Inadequate hazard survey’s/inspections
:lInadeq_uate change analysis

[ Jinadequate hazard reporting
[Jinadequate injury/illness

reporting/ trend analysis

[ JUntimely hazard correction

[ lnadequate hazard analysis/JHA

[ Jinadequate incident investigation
[]Other (specify):

Hazard Prevention and Control
[JUntimely hazard control

[ JTnadequate preventative maintenance
[ Jinadequate access to health care
providers

[CJineffective hazard control
[[Jineffective emergency planning
[CJinadequate access to medical care
[CJother (specify):

Safety & Health Training
[CJinadequate technical safety & health
training for hourly employees
[[Jinadequate technical safety & health
training for supervisors

[Jinadequate technical safety & health
training for managers

[JOother (specify):

Notes:




