SEPARATION ACREEMENT & RFRELEASE LETTER

I, , woluntaril v agree as follows:

1. I, onbehalf of myvself heirs, adiministrators, assigns and successors, release the
Parties Feleased (as defined in patagraph 47 from any and all liability what soewver for all
claims, detnands, and causes of action of every nahure affecting me, which I may have or
ever claim to have ansing out of my emplosanent by its diwisions,
compatlies and subsidiaries (ocollectiwely referred to as the "Company™) 1nn:1uu:hng, but not
limmited to my recruitment, selechon, retention, pawment of compensation, employves
benefits or retirement, with the excepton of

(ar Ml rights under the Emplovess Betirement Plan and
Salary Savings Plan Gncluding E 5.0 P, which have accrued through
the end of mv emplowment wsath the Company;, and

b2 Miv n ghts under the Deferred Compensation Flan,
according to the terms of the Plan.

(1 Ay rights to defense of or indenmi fi cabi on ageinst third perty
claims (ncluding third party claims such as shareholder derivative
actions which atre nominally treated as claims by the Compaty) to
wihich [ &, may o, except for this Agresment, would be enbitled by
lamsr, the Compatiy's Aificles of Incotp orati on or &ty existing
insuratice agrestnent, and [ agree to cooperate with the Compatnyin
the defense of ahy such claims.

(d) Rights or claitms that arise after the date this Separati on Agrestnent
atid Felease (Separation Agreetnent) is signed or rights that caninot
be walwed by lansr.

2. WWithout limniting the generality of Section 1, [ release the Parties Beleased from all
claims, demands, and cavses of action wihich wete or could have been asserted under any
legal theotry, statute or cortunon lawr whatseewer, including, but not lisnited to, breach of
atry express or implied contract Gwhether intentional or othermdse), tort Cwhether
niegligent, recltless, intentional or otherwise); wiolation of public policy; wielation of any
federal, state or local law, regulation or ordinance Gncluding, but not limited to, the

Chiwil Rights Acts of 1566, 1870, and 1871, as anended; the Civil Rights Act of 1964, as
amended; the Americans with Disabilities Act of 1990, as amended; the Emploves
Eetiremment Income Security Act of 1974, as amended; the Worker Adjustment annd
Eetraining Motificaton Act of 1988, as anended; the Farmily and Medical Leave Act of
1993, ag amended; all state and local civil 1 ghts or other employmentrelated laws of
Iowra, the state and local ciwil rights laws of headguarters; and any
other United States federal, state or local 1ams.




