Competency Profile

(Sew rating scale in Appendix 4 in indensew Goide, )
Does Mot Partialty Greatly
E A.t.:hlt\!t - A-:hun-_tu = Achieves _ E_m:udl. _ Excesds
e
COMPETENCY AREAS ?‘iﬁ-tﬂfw c—“m e gﬂ_-rtr-w'hﬂw —
(Circle one raling per area imeeshigated. ) anfoernatce ) M i i Strangth Strangth
Communication and Interpersonal Skills
Ciral Ci nunication’Listening . | ] 2 3 4 =
Dacurmentation O ] 2 3 4 5
Co-Worker Relations Teamwork a 1 1 3 4 5
Customer Relations . | ] 2 3 4 5
Personal Effectiveness Skills and Traits
Problem Solving . | ] p 3 4 =
Work OrganizationTime Managernent a ] 2 3 4 5
Cruality Chricniation a 1 2 3 4 ]
Imatiatave & Persevermmoe . | ] 2 3 4 =
Personal Imtegrity Qa ] 2 3 4 5
Adaptability a 1 2 3 4 ]
Siress Tolerance . | ] 2 3 4 =
Self-Development . 1 1 3 4 5
JobMhrganizational Commitment - | ] 2 3 4 5
Safety Awaremess O ] 2 4 5
Owverall Rating of Probability of Success
P High Based on the competency profile, there is a very good (80 — 100%4%) probability that this person will be successful
on the job.
4 [ Bascod on the competency prolile, there is a good (60 — 80r%:) probability that this porson will be suocessfiul on
thee jok.
3 Moderate Based on 1!1:: competency profile, there is a n:H.uJ-q:r.lh:i-_iU 60°%%) probability that this person will be sucoessful
on the job with adeguate traming and on-the-job coaching.
3 Based on the competency profile, there is a poor (20— 407%) probabiliny that this person will be successful on the
job. Training and on-the-job coaching are not likely 1o cormect problem arcas,
1 Law Ein:i'v_ucl.m: l]b.l.' COMPELeNC) pn_l-l-llm I]b:.'rl..‘ s a very poor (0 E'Ef“urrt{ﬂ‘nlhiti:;- thaz this person will be successiul on
the job, Training and on=the<job coxching are extremely unlikely to comect problem ancas.,

Recommendation

3 Highly Recommend to Hire O Recommend to Hire O Do Not Recommend to Hire

Comments and Suggestions
ey reason(s] for recommmendation:

I rec d 1o hire, suggestions for itraining or on-the-job coaching:

Signarure Tivke Trane

© Copywight 2000 [Haoowony Essoperises. Inc. All righis posoroad




